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Gautam & Kafle (2022) analysed the impact of COVID-19 pandemic on the operations
and profitability of star hotels in Nepal, using both qualitative and quantitative research
methods and found pandemic greatly impacted hotels, causing decreased profits
and increased costs and revealed hotels resorted to diversification and cost-focused
differentiation. They also suggested that hotels should strive to measure and adopt top
industry standards and create a solid emergency plan to tackle pandemics like COVID-19
in the "new normal”.

Many businesses in the hospitality sector will struggle to sustain their operations during
the COVID-19 crisis. A complete shutdown is not a viable option, leaving business
owners with the challenge of keeping their employees safe while still trying to keep their
businesses running. There is limited research on how organisations are managing the
COVID-19 crisis, including practices related to sustainability. However, some research
works have emphasised on the moral responsibility to proactively address the crisis and
its connections to environmental, social, and governance (ESG) issues of companies
(Bapuji.et.al, 2020; He & Harris, 2020; Talbot & Ordonez, 2020; Shan & Tang, 2020).
Therefore, understanding the various ways in which organisations are dealing with the
COVID-19 crisis can provide insight into best practices and strategies for managing
similar crises in the future.

Despite the availability of research on how companies are coping with the COVID-19
crisis, it remains unclear as to what specific methods and actions are being implemented
by owners of hospitality sectors. Much of the current discussion on this topic is based
on general considerations or recommendations rather than empirical studies or concrete
examples. This paper explores the adaptation strategies that owners in the hospitality
sector have adopted to ensure the continuity of their businesses and the safety of their
employees during this time of uncertainty.

STUDY METHODS

As the COVID-19 pandemic persists with an increase in new cases and new variants,
researchers are conducting in-depth studies to understand the best practices that
organisations are implementing to ensure business continuity and employee safety. Thus,
there is a need to explore adaptation strategies that the tourism sector is adapting at this
time of crisis in the context of Nepal. This research adapts a qualitative method, which
enables the thorough examination of the opinions and perceptions of the participants,
and the identification of recurring themes (Denzin & Lincoln, 2000), using semi-structured
interviews with key executives in the tourism sector to explore the adaptation practices
being implemented in response to the pandemic. Therefore, this paper follows the
semi-structured interview method and attempts to explore the adaptation strategies in
response to COVID-19 pandemic for business continuity and employee safety by the key
executives from tourism sectors.
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This study used a semi-structured interview method with a conversational style and
open-ended questions to gather data from five tourism business owners located in
the Pokhara Valley. Since, Pokhara valley is major tourist destinations in Nepal, this
paper delved into the adaptive strategies of key executives in the sector by conducting
interviews each lasting approximately 45 minutes with five diverse business owners
incorporating purposive sampling techniques to uncover unique insights on how they
navigated the challenges and ensured business continuity and employee safety. Three
of the interviews were conducted online using the Zoom platform, while the other two
were conducted in person. During the interviews, detailed notes were taken instead of
recording. The collected data was analysed manually using thematic analysis to identify
key themes emerging from the responses (Miles & Huberman, 1994). The notes were
reviewed and used in transcribing the conversations verbatim. The transcripts were
read, and key themes and categories were identified and coded (Elder & Miller, 1995)
for further analysis.

All ethical considerations, including honesty, voluntary participation, confidentiality, and
the use of pseudonyms for the participants, were upheld during the study. In the findings,
all identifying and demographic information of respondents were removed, except for
information that is necessary for and supports the analysis.

ANALYSIS AND DISCUSSION

In this section, this paper presents findings based on themes emerged from data analysis
which are presented as four major adaptation strategies, as listed out hereunder:

Human Resource Management
Reorganising Operations
Managing health aspects

Specific crisis management measures
Human Resource Management Practices

All the owners interviewed expressed concern about compensation, specifically
maintaining salaries for temporarily laid-off employees or adjusting pay rates to cope with
the difficult economic situation and minimise or prevent job losses. They also highlighted
the importance of training and orientation for employees in the hotel industry to help
revive the industry The majority view was:

"In light of the ongoing COVID-19 pandemic, we have had to make some difficult decisions
regarding our employees’ pay and their job continuity. We have had to adjust pay rates
for some employees in order to maintain the financial stability of the hotel. We are also
implementing compensation adjustments, such as reducing hours or suspending certain
benefits. Additionally, we have established a reserve account to ensure financial stability
of employees during these uncertain times. In order to further minimise financial impact,
we also had to initiate a salary reduction for some staff. Despite these changes, we are
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committed to providing training and orientation to our employees to ensure they have the
Skills and knowledge they need to safely perform their job and provide excellent service
to our guests. We understand that these are challenging times, and we are doing our
best to support our employees while also keeping the hotel operational.”

Furthermore, the owners interviewed adopted salary reduction as a way to respond to
the crisis instead of laying off employees and also introduced a reserve account to be
used in the future as a measure of salary. This account would add a percentage of salary
every month and would be available to use during future crises.

Reorganising Operations

In response to the crisis, some owners have undergone radical reorganisation of their
business models in order to minimise costs and focus on their core business or adapt
to new needs resulting from the pandemic. To limit the risk of contamination during the
reopening phase, owners have implemented measures such as reducing the operating
hours of resorts for local customers, dividing shifts, and alternating office work. One of
the participants described thus:

"The pandemic has forced us to rethink our operations, but with a creative mindset,
we've been able to minimise costs and focus on our core business. We've reduced hours
for local customers, divided shifts and alternating office work. We've also revamped our
business model to specialise in delivering customised meals through social media, while
implementing contactless procedures and flexible cancellation policies. And for guests
who need to quarantine, we have created special packages. These are trying times, but
we're determined to come out stronger and are constantly evaluating to ensure safety
and financial stability."

Furthermore, in order to maintain business after losing a significant customer base due
to the crisis, some owners have reorganised their operations to specialise in delivering
customised meals to individual customers through advertising on social media.

Managing health aspects

Owners noted that measures such as the use of protective masks, social distancing, and
cleaning of work areas are basic guidelines and recommendations from public health
organisations. However, they also expressed concerns that these safety measures
may negatively impact the charm of hospitality. One of the respondents highlighted the
difficulty of balancing the upkeep of their business along with addressing health needs.
He explained:

"At our hotel, we take the health and safety of our guests and staff very seriously,
especially amidst the COVID-19 pandemic. We are following all basic guidelines and
recommendations from public health organisations and implementing necessary safety
measures, such as increased cleaning and sanitation, social distancing in common
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areas, mandatory face masks, and temperature checks upon arrival. We understand that
some of these measures may negatively impact the charm of hospitality, but we believe
that the safety of our guests and staff is of the utmost importance. We are continuously
monitoring and developing our health and safety procedures to identify early indicators
of potential resurgence, and we are ready to adapt as circumstances change. We are
committed to providing a safe and comfortable experience for all of our guests while
protecting their health and well-being."”

To address these concerns, owners suggested implementing frequent monitoring
and developing health and safety procedures to identify early indicators of potential
resurgence. These findings align with the recommendations of Chang et al. (2020) who
suggest that the tourism industry should update procedures related to social distancing
and safety standards. This could involve implementing social distancing measures in
hotel accommodation, such as at the lobby, during meal service, and during other social
activities.

Specific crisis management measures

Owners emphasised the importance of crisis management in providing a more global
perspective on the situation and legitimising the decisions made. However, some
participants were uncertain about how to proceed in the face of sudden unpredictability,
but they were able to take action by focusing on specific issues and developing a plan to
address them. For example, one of the participants explained:

"As a hotel owner, we understand the importance of being prepared forany crisis, especially
in the current COVID-19 pandemic. We have taken steps to create various scenarios,
analyse risks, and plan for potential crises. We have also focused on specific issues
such as training front-line staff, gathering information on investments, exploring new
opportunities, communicating with stakeholders, and preparing for business resumption.
We have also developed standard operating procedures for the safety of our guests and
staff, and we are exploring the possibilities of becoming a destination for healing, natural,
and wellness tourism during the recovery period. We are constantly looking for new
ways to sustain the business in these uncertain times, and we are committed to being
proactive and responsive in our crisis management efforts.”

Further, tourism business owners noted that effective crisis management involves
analysing the situation, creating a response plan suited to the crisis' severity, and
restructuring activities to ensure business continuity. These measures involve creating
various scenarios, analysing risks, and planning for potential crises. The owners
also highlighted the need to focus on specific issues such as training front-line staff,
gathering information on investments, exploring new opportunities, communicating with
stakeholders, and preparing for business resumption. They emphasised the importance
of developing standard operating procedures to ensure the sustainability of the business.
Furthermore, to effectively respond to the crisis, the government should consider
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promoting Nepal as a destination for healing, natural, and wellness tourism during the
recovery period.

The pandemic has dealt a severe blow to Nepal's tourism industry, affecting both its
social and economic systems. Businesses in the sector are facing a major challenge in
adapting and sustaining their operations. To overcome the pandemic and regain the trust
of travellers and hosts, it is crucial that tourism business owners strictly follow health and
safety protocols. Wearing masks, maintaining social distancing, and adhering to hygiene
norms will likely become the new normal in the post-pandemic world.

The findings from the interview session inferred that the tourism industry had a difficult
time adjusting to the changes in safety measures and implementing new management
practices. However, business owners are taking proactive steps to prioritise safety and
profitability during this crisis, using their ingenuity and resourcefulness to overcome the
challenges they face.

CONCLUSION AND IMPLICATIONS

The main objective of this paper was to examine and explore what adaptation strategies
owners from tourism sectors have adapted to thrive their business for sustainability along
with keeping their employees safe especially in the context of Nepal. Owners revealed
that adaptation strategies related to Human Resource Management, Reorganising
Operations, Managing health aspects and Specific crisis management measures are
crucial to thrive the business for sustainability. Nepalese tourism businesses are facing
major challenges due to the ongoing pandemic, including losses in sales and cash flow, as
well as the potential for layoffs. However, many businesses are still paying their workers
and trying to adapt their operations in order to stay afloat. This resilience is evident in
their efforts to maintain their relationships with clients and explore new opportunities,
despite the difficulties they are facing. Overall, these businesses are showing optimism
for the future and hope for better post-pandemic conditions.

Despite the ongoing challenges caused by the pandemic, tourism businesses in Nepal
are trying to find ways to survive and even find new opportunities. This includes investing
in technology and market development, as well as improving operational efficiency and
building strong consumer bases. These strategies can help businesses strengthen their
supply chain, reduce costs, and generate cash flow to get back on track.

Tourism businesses need to provide extensive training and orientation to their employees
in order to maintain high standards of sanitation and hygiene, as well as implement strong
monitoring systems to ensure that these standards are being followed. These measures
will help restore travellers' confidence and encourage them to travel again. The pandemic
will also cause changes in guest and host behaviour, which will become evident in the
tourism industry in the coming days. By implementing these adaptation practices, tourism
businesses can thrive and maintain profitability while keeping their employees safe.
Moreover, effective adaptation strategies can help to mitigate the financial repercussions
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on the tourism industry and secure the continuation of vital services, while preserving
the warmth of hospitality. Conclusively, owners of tourism businesses are working hard
to ensure safety and implement situation-specific managerial practices to sustain their
businesses during the crisis.

The paper focuses solely on the perspectives of tourism business owners from Pokhara
and therefore, may not accurately reflect generalisation to the entire hospitality industry
due to limitations in the sample size and qualitative nature of the study as well as the
possibility of response bias. Likewise, this paper only considers the viewpoints of owners
of tourism businesses in Nepal and does not include the perspectives of other key
industry organisations or the government's interventions. It could be interesting to further
research the impact of such interventions on tourism businesses in the future.
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