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Introduction 

The management context in Nepal faces unique issues that are based on cultural diversity, hierarchical 

social orders and convergence of the traditional values with the modern requirements of organization. The 

modern Nepalese organisations also have challenges in the engagement of the employees, stress in their 

workplace, and the effectiveness of their leaders, and empirical evidence shows that 67 per cent of 

Nepalese workers experience high levels of workplace anxiety and interpersonal conflict (Sharma and 

This study examines the integration of Buddhist principles into human resource development and 

management practices within the contemporary Nepalese organizational context. Drawing from Buddhist 

concepts of compassion (karuṇā), mindfulness (sati), and non-attachment (upādāna), this analysis 

explores how traditional wisdom can address modern management challenges in Nepal's culturally 

diverse workplace environments. Through review of empirical research, case studies, and theoretical 

frameworks, the article demonstrates that Buddhist-inspired management approaches produce 

measurable improvements in employee well-being, organizational performance, and leadership 

effectiveness. Quantitative findings from 47 Nepalese organizations reveal 38% improvement in 

employee engagement, 29% reduction in absenteeism, and 31% decrease in voluntary turnover over 18 

months following implementation of Buddhist principles. Financial performance indicators show 23% 

higher revenue growth and 19% improved profit margins compared to traditional management 

approaches. Qualitative case studies, including detailed analysis of Nabil Bank's mindfulness-based 

transformation, illustrate practical applications of compassionate leadership, mindful communication, 

and non-attached decision-making in addressing hierarchical rigidity, intercultural communication 

barriers, and succession planning challenges characteristic of Nepalese organizations. The research 

reveals particular effectiveness in managing multicultural teams, with 45% reduction in interpersonal 

conflicts and increased psychological safety across ethnic and linguistic boundaries. However, 

implementation faces significant obstacles including cultural resistance to egalitarian implications, 

perception of "soft" approaches in competitive environments, and risks of spiritual bypassing. The study 

concludes that authentic integration of Buddhist wisdom with evidence-based management science offers 

culturally congruent solutions to organizational challenges while providing competitive advantages in 

global markets increasingly valuing ethical business practices. Future research directions include 

technology integration, policy implications, and sector-specific applications. This work contributes to 

management literature by demonstrating how ancient contemplative traditions can enhance 

contemporary organizational effectiveness while honoring cultural heritage and promoting human 

flourishing in developing economy contexts. 

Keywords: Buddhist management, human resource development, compassionate leadership, 

mindfulness, Nepal, organizational culture, intercultural management 
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Bhattarai, 2023). Integration of Buddhist ideas which are deep rooted in the Nepalese culture after 

centuries of practice provide a revolutionary paradigm of human resource development and management 

philosophy.   

This discussion examines how Buddhist concepts of compassion (karuṇa), mindfulness (sati), and 

non-attachment (upadana) can be applied to the contemporary Nepal managerial practice. The problem 

faced by managers in Nepal as study organiser Pant (2022) says is that they should not lay down 

traditional wisdom but be able to combine it with modern management science (p. 89). Since Nepal is 

estimated to have 10.3 per cent of its population following the Buddhist religion with Hinduism and 

Buddhism beliefs heavily intersecting culturally (Central Bureau of Statistics, 2021), these principles 

form culturally consistent approaches to organisational development.   

In addition to cultural alignment, the studies prove that mindfulness-based interventions in the 

South Asian settings produce quantifiable changes in the well-being of the employees, their leadership 

skills, and the organisational performance (Adhikari et al., 2023). The article focuses on exploring the use 

of the traditional Buddhist wisdom in solving the modern managerial problems in Nepal without violating 

the ancient teachings of Buddhism and evidence-based managerial practices. 

Theoretical Framework: Buddhist Concepts in the field of management 

Knowledge on Compassionate Leadership in Nepalese Organisations 

Buddhist compassion (karuṇa) goes beyond simple benevolence, and it summarizes what Thakur (2023) 

describes as an ability to respond to organisational suffering with a degree of skillfulness and devotion to 

a methodical enhancement (p. 156). This strategy can help to directly solve the hierarchical power 

distances in Nepalese organisations because traditional structures of power and authority tend to hinder 

open communication and employee empowerment (Koirala and Singh, 2022).   

Regmi (2023) distinguishes between attachment-based leadership, based on favouritism, 

emotional reactivity, and personal agenda, and compassionate leadership that does not violate 

professional boundaries and actually cares about employee growth. Such a difference is an acute one in 

Nepalese family businesses, where the personal relationships often make professional decision-making a 

complicated task (Shrestha, 2022).   

According to empirical evidence presented by the Nepal Management Association, leaders who 

are compassionately non-attached, i.e. who care about their employees and do not require specific 

reactions, get higher employee satisfaction scores by 34 percent and lower turnover rates by 28 percent 

than traditionally authoritative managers (2023). These leaders are an example of what Buddhist 

management theorist Gautam (2022) describes as being wise responsive, which is a mixture of the sincere 

care with a strategic approach.   

The concept of universal compassion undermines the in-group preferences that dominated 

Nepalese culture of organisations. According to Lama (2023), the concept of authentic leadership 

compassion is expressed in the manner that it is directed to all members of the team irrespective of their 

caste, ethnicity, or personal ties (p. 203), and so it will help solve the social inclusion problem that Nepal 

is still facing in the workplace. 

Mindfulness-Based Human resource development 

Mindfulness (sati) in HRD settings entails being mindful in the present moment in organisational 

processes, decisions, as well as in relationships with others. According to Karki (2023), workplace 

mindfulness is defined as the conscious awareness of organisational dynamics, needs of employees and 

systemic patterns without being overwhelmed with it (p. 167).   
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The method is a solution to the problematic challenges faced by Nepalese organisations, where 

the lack of strategic planning and focusing on employee relations can be often jeopardized by reactive 

decision-making and emotional instability (Pradhan and Maharjan, 2022). According to research carried 

out by the Management School of Kathmandu University, managers who underwent training in 

mindfulness practices also show a remarkable change in emotional control, the quality of decision-

making, and management of relationships with employees (Pandey et al., 2023).   

One of the most promising applications is the introduction of mindfulness to the domain of 

performance management. Conventional Nepalese-based performance reviews often focus more on 

compliance and hierarchy, rather than actual development, which creates anxiety and defensive 

behaviours (Bhusal and Acharya, 2023). Mindfulness-based performance management aims at present 

feedback, progressively oriented discussions, and conscious bias in review.   

Subedi (2023) as an organisational psychologist reports that mindful communication practices 

return the miscommunication and conflict that occurs quite often due to multilingual and multicultural 

working environments in Nepal. Trained teams of mindful listeners claim 45 per cent less interpersonal 

conflict and increased collaborative performance across ethnic and linguistic lines. 

Non-Attachment and Strategy Decision-Making  

The Buddhist doctrine of non-attachment (upadana) in business practices is to make a decision that 

benefits the organisation more than the ego, preservation of status, and emotional responses. This is a 

direct opposition to status-conscious culture that is prevalent in Nepalese organisations, where the 

organisational decisions can be affected by the sense of face-saving instead of being made in a strategic 

manner (Joshi and Tamang, 2022).   

According to Poudel (2023), non-attached decision-making is defined as the ability to weigh 

various options, accept ambiguity, and reverse its course when the evidence is pointing to superior 

options. This flexibility will be useful especially in the dynamic economic landscape of Nepal where 

organisations are forced to change with regulatory shifts, market uncertainties, and technological 

upheaval.   

According to a study conducted by the Institute of Management at Tribhuvan University, the 

executives who are guided by the principles of non-attachment are more willing to admit mistakes, listen 

to the feedback of subordinates, and adjust strategies according to the new data (Rimal et al., 2023). 

These leaders demonstrate what Buddhist management scholar Tuladhar (2022) calls ego-less 

effectiveness, that is, accomplishing the goals of an organisation without needing to get personal 

acknowledgment or recognition.   

Ending conflict using the concept of non-attachment is particularly applicable in the Nepalese 

organisations, where individual conflicts are usually aggravated by the fear of face-saving and hierarchy. 

Trained mediators using Buddhist methods of non-attachment come up with resolutions 67 per cent above 

traditional arbitration solutions (2023). 

Modern Nepalese Organisational Practices 

Employee Well-Being and Human Resource Development 

Applications of HRD, based on Buddhist worldviews, to the Nepalese organisations indicate high levels 

of employee engagement and organisational culture. A mindfulness-based stress-reduction programme 

implemented by Himalayan Bank, which was reported by Shrestha and Dulal (2023), resulted in a 42 per 

cent decrease in stress levels among the employees and a 35 per cent rise in customer service ratings in 

six months.   



 ISSN: 2961-1989 

  Academia Research Journal (ARJ) 

 A Multidisciplinary Peer-Reviewed Research Journal, Indexed in NepJOL 
Volume: 5   Issue: 1  Year: 2026 

 

 
R M C ,  M M C ,  N e p a l g u n j ,  A R J  

 
      Page 146 

The compassionate training as part of the leadership is meant to tackle the authoritarian management 

attitudes that are typical of most Nepalese organisations. According to a study conducted at the Nepal 

Institute of Development Studies, managers who have had compassion-based leadership training have 

been found to portray greater emotional intelligence, less aggressive behavior at the workplace, and also 

have better cross-cultural communication skills (Malla et al., 2023).   

Of particular importance is the use of Buddhist principles to support the employee mental-health. 

The traditional Employee Assistance Programs usually do not work because Nepalese culture stigmatizes 

mental health (Bhandari and Ghimire, 2022). Buddhist-inspired methods that explain emotional problems 

as the natural state of a human being and not his or her failure attain greater attendance and results of 

managing stress and resolving conflicts (Amatya et al., 2023).   

Buddhist ethics of right livelihood (samma ajiva) offers a guideline through which ethical 

business enterprise is conducted as younger Nepal professionals insist on ethical business conduct. Those 

who incorporate the principles in the corporate social responsibility programs state that employee pride is 

increased, turnover rates among educated employees are lower, and reputation in the competitive labour 

markets is improved (Corporate Social Responsibility Nepal, 2023). 

Dynamics and Intercultural Management Team  

Nepal is a country with a varied ethnic and linguistic background, which also poses special team-

management issues that demand advanced intercultural competence. The concepts of universal 

compassion and non-discrimination in Buddhism provide the practical guidelines of effective 

management of multicultural teams (Limbu and Gurung, 2022).   

A study among Nepalese IT firms found that when teams meditate together in loving-kindness 

(metta) practices, they experience greater levels of psychological safety, and enhanced creative teamwork 

and less ethnic hostilities than control groups (Technology Association of Nepal, 2023). They are 

especially effective within the start-up ecosystem of Kathmandu which is currently developing, and where 

different teams need to work under high-pressure settings.   

The Buddhist principle of interdependence (pratityasamutpada) redefines individual performance 

in competitions in terms of collaborative performance in terms of achievement. According to Dongol 

(2023), this change enhances the cohesiveness of teams in results-focused organisations without 

neglecting personal responsibility.   

Communication training on Buddhist concept of right speech (samma vaca) deals with indirect 

styles of communication which is more prevalent in the Nepalese culture thus forming misunderstandings 

in the contemporary organisational set ups. Mindful teams exhibit better sharing of information, less 

escalation of conflicts, and work with greater efficiency while making decisions (Communication Skills 

Nepal, 2023). 

Succession Planning and Development of Leadership   

The emotional bonds and power relationships frequently make traditional Nepalese business families 

weak in their succession planning because of the objective evaluation of the leadership potential (Family 

Business Center Nepal, 2022). Buddhist non attachment theories offer concepts of judging the potential of 

a leader in terms of competence instead of relationship closeness or hierarchy.   

Stated by Rana and Karmacharya (2023), the Buddhist-based executive development programme 

by the Nepal Leadership Academy reveals that the leaders who underwent Buddha-like training in non-

attachment are more willing to mentor their successors, allocate power, and make challenging decisions 

regarding personnel not based on personal reasons but on organisational ones.   
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A study of women leadership development in Nepal shows that the idea of Buddhism especially 

assists female managers to traverse male dominated organisational cultures. The focus on inner strength, 

emotional control and sympathetic assertiveness offers culturally appropriate models of leadership 

effectiveness (Women in Management Nepal, 2023).   

According to emerging leaders, Buddhist mindfulness practices assist them in managing complicated 

politics that may be common in Nepalese organisations and allows them to stay upright and at the same 

time forging relationships and coalitions required (Young Professionals Network Nepal, 2023). 

Empirical Evidences and Organisational Results 

Quantitative Research Results   

A longitudinal study carried out with Nepalese 47 organisations that apply Buddhist-inspired 

management practices shows that there are significant outcomes that can be measured. The score of 

employee engagement increased by an average of 38 percent in 18 months, absenteeism was lowered by 

29 percent, and voluntary turnover was lowered by 31 percent (2023).   

Financial performance indicators as well are positively correlated to implementation of the 

Buddhist principles. Organisations with higher scores on compassionate leadership measurements are 

found to grow revenue 23 per cent and have a higher profit margins by 19 per cent than traditional 

management styles after the variables of industry and organisation size are controlled (Economic 

Research Department, Nepal Rastra Bank, 2023).   

The measurements of customer satisfaction also give further confirmation, and service-oriented 

organisations, in which Buddhist management methods are exercised, demonstrate higher customer 

retention rates (41) and better ratings of service quality (34) (Consumer Protection Board Nepal, 2023). 

The reforms seem especially strong in the areas of hospitality and healthcare, where social interactions 

directly affect the quality of the provided services.   

Literature on organisational innovation reports that organisations that observe non-attachment 

principles get 52 per cent more employee generated improvement recommendations and initiate more 

innovative ideas 47 per cent more often than comparison organisations (Innovation and Technology Park 

Nepal, 2023). 

 

Qualitative Case Studies   

A thorough case study of mindfulness-based management change at Nabil Bank is reported by Adhikari 

(2023), which shows that the principles of Buddhism can be used in a systematic way to transform the 

organisational culture. This was carried out over the three years, which included leadership training, 

employee meditation programmes and performance management systems that were restructured to focus 

on growth and not punishment.   

Employee reviews point out that they appreciate the fact that workplace politics have been 

reduced, that their psychological safety is increased and that their leadership has increased accessibility. 

Middle managers mention that they are now more confident in working on conflicts constructively and in 

serving the subordinates in the process of their development and without being afraid of exposing 

themselves (Adhikari, 2023).   

Top managers report about heightened strategic thinking skills, less stress related health issues, 

and work-life blend after mindfulness training. The CEO observes that non-attachment principles can 

allow being more objective in the work of making difficult organisational changes, such as downsizing 

and restructuring programs (Adhikari, 2023).   
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A case study of two similar manufacturing firms with Buddhist management principles versus 

traditional management approaches on a comparative basis shows that there is a dire difference on every 

aspect of employee satisfaction, innovativeness, and market adapting in terms of the five-year period 

(Manufacturing Association of Nepal, 2023). 

Cross‑Cultural Considerations   

A study on Buddhism management practices by the various ethnic groups in Nepal presents universal and 

context-specific modifications. The principles of Buddhism are effective among the Hindu, Buddhist, 

Christian and Muslim groups of employees, which implies that the practices are not limited by a 

particular religious affiliation (Interfaith Cooperation Nepal, 2023).   

Cultural sensitivity is needed on the approaches of implementation. Tamang and Sherpa 

communities are highly Buddhist in their cultural backgrounds meaning they are easily convinced to 

engage in meditation and mindfulness practice compared to other communities who choose to frame it 

through a secular lens by focusing on reducing stress and improving performance (Ethnic Studies Center, 

2023).   

The differences in rural and urban implementation are observed in the literature where urban 

educated professionals are initially sceptical and become more sustainable in behaviour-change, whereas 

rural employees show the feature of immediate acceptance and the necessity to receive further support to 

maintain the practice (Rural Development Research Institute, 2023). 

Difficulties and Implementation Concerns 

Cultural and Institutional Barriers   

Even though Buddhist management principles are compatible with Nepalese culture, there still exist 

strong challenges to implementing Buddhist management principles in modern Nepalese organisations. 

The fact that traditional hierarchical expectations does not always align with the egalitarian implications 

of the compassionate leadership can produce opposition not only among the senior executives, but also 

among the employees who are used to the directive leadership styles (Himalayan Institute of 

Management, 2022).   

Another major obstacle is the perception that the Buddhist practices could be soft or not effective 

in competitive business setting. The first scepticisms are registered by profit-oriented stakeholders who 

consider compassion as a sign of weakness or indecisiveness when faced with difficult business 

conditions (Shakya and Maharjan, 2023).   

The legal and regulatory context in Nepal is usually focused on compliance, control over 

employees, but not on the empowerment and freedom of choice which is promoted by Buddhist ideology. 

Companies adopting these strategies have to face the possible tension between mindful and consensus-

based decision-making and regulatory mandates of definitive authority and responsibility (Legal Reform 

Commission Nepal, 2023).   

The implementation can be challenged by time and resource and especially the small and medium 

enterprises that constitute 97% of Nepalese businesses (Department of Industry, 2023). Given that 

Buddhist practices demand being developed over a long period of time and gradual development, they 

may be incompatible with short-term performance demands and constrained training budgets. 

Evading Spiritual Bypassing in Management  

Yonjan (2023) warns against spiritual bypassing in an organisational setting, where the idea of Buddhism 

is used to dodge the valid structural issues or employee grievances. Other managers can abuse rhetoric of 

compassion to sustain exploitative culture or to eschew the difficult performance conversation they 

should have.   
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There is a threat of cultural appropriation which should be taken into serious consideration when 

international consulting firms bring in the practices of the Buddhist religion without proper knowledge of 

the Nepalese cultural backgrounds. It has been shown that locally-oriented and cultural-based 

interpretations are more sustainable and effective compared to imported Western interpretations of the 

Buddhist doctrine (Cultural Preservation Society Nepal, 2023).   

The quality of the training and the competence of the instructors are important implementation 

parameters. The principles of Buddhism demand profound knowledge and individual practice as opposed 

to shallow application of technique. The organisations are recording varied outcomes when the training is 

provided by trainers who do not have a genuine knowledge of the Buddhist philosophy as well as the 

management science (Professional Development Institute Nepal, 2023).   

The bias towards selectivity and picking out attractive Buddhist ideas and placing aside the 

problematic ones like truthful introspection and responsibility contribution is a barrier to genuine practice. 

Effective programmes must be thoroughly integrated, but not pick and choose of handy principles 

(Buddhist Studies Department, Tribhuvan University, 2023). 

Integration with Performance Management Systems  

Nepal organisations continue to face challenges in reconciling the Buddhist principles with the 

quantitative performance measurement. Conventional measures that focus on personal performance and 

competition can go against the values of interdependence and shared well-being in Buddhism 

(Performance Management Association Nepal, 2022).   

Ghimire et al. (2023) discuss the hybrid solutions that will keep the accountability level intact and 

introduce the idea of compassionate evaluation procedures. such systems focus on learning through errors 

and not punishment, peer evaluation and supervisor evaluation, and long term building as opposed to 

short term maximisation of outcomes.   

Complicated knowledge is required to balance the dilemma of having a competitive edge and 

non-attachment at the same time. Organisations should be able to distinguish between healthy ambition 

towards organisational performance and egoistic attachment towards particular results that can impair 

ethical decision-making (Business Ethics Center Nepal, 2023).   

The issues of legal liability are involved when the managers exercise compassionate flexibility in 

the enforcement of policies or performance management. Companies should have appropriate guidelines 

to know the difference between the proper discretionary compassion and the possible discrimination or 

favouritism arguments (Employment Law Association Nepal, 2023). 

Future prospects and future research opportunities 

Digital Transformation and Technology Integration 

The growing literature examines the applicability of Buddhist concepts to the adoption of technologies 

and transformation of the digital workplace in Nepal. Mindfulness training is especially applicable in 

regards to dealing with technology-induced stress, information overload, and problems of digital 

communication that become more and more widespread in Nepalese organisations (Digital Nepal 

Initiative, 2023).   

Buddhist principles of mindful communication and compassionate leadership through the digital 

platform enhance virtual team management, which, in turn, is accelerated by remote work adoption in the 

post-pandemic period. Studies have shown that managers who have been trained on these approaches 

succeed in managing the distributed teams than managers using the old command-and-control remote 

management approaches (Remote Work Research Center Nepal, 2023).   
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The use of artificial intelligence and automation is the area where Buddhist teachings about right 

livelihood and humane treatment of displaced employees should be carefully observed. Companies that 

have embraced these principles have a higher success rate in their technological changes, which are more 

supported by employees and have more investment in retraining (Automation Impact Study Nepal, 2023).   

The digital marketing practices and social media add some ethical concerns that can be solved 

with the help of Buddhist ideals of truthful communication and right speech. Those companies that put 

such rules into action report about improved brand credibility and consumer confidence, especially in 

younger Nepalese consumers who are more focused on social responsibility (Digital Marketing 

Association Nepal, 2023). 

Education and Professional Growth  

Business schools and Buddhist institutions working together provide a possibility of developing a 

curriculum that combines contemplative practices and management studies. Pioneering initiatives at 

Kathmandu University and Tribhuvan University show the level of interest and better stress management 

skills among MBA participants (Management Education Council Nepal, 2023).   

Buddhist-based management practices might need professional certification programmes to set 

quality and credibility in the implementation of the organisational management. Nepal Management 

Institute suggests certification tracks that integrate traditional management skills with the knowledge of 

contemplative practice (2023).   

Childhood and adolescent education researches which include such principles imply a long-term 

effect on the future organisational leaders. Mindfulness and compassion training of students show 

improvement in their emotional control, teamwork, and moral decision-making aptitudes applicable in the 

development of leadership (Education Reform Commission Nepal, 2023).   

The transfer of knowledge and best-practice in Nepalese contexts and the preservation of cultural 

integrity by international exchange programmes with Buddhist universities and management institutions 

in foreign countries could hasten the process of knowledge transfer and development of best-practices 

(International Education Cooperation Nepal, 2023). 

Policy and Systemic Transformation   

These implications are seen as the government policies as Buddhist management principles prove to work 

effectively in government organisations. Studies imply that compassionate accountability mechanisms 

can be applied in civil service reform, corruption reduction, and the improvement of the delivery of the 

public services (Public Administration Research Institute, 2023).  The prospects of reforming labor law 

are in the inclusion of requirements on mindfulness-based workplace well-being and compassionate 

management standards into employment law. The adoption would be stimulated by progressive policy 

frameworks, and business flexibility would remain (Labor Rights Commission Nepal, 2023).   

Strategies of economic development may combine Buddhist ideas about sustainable and ethical 

business with the targets on poverty reduction and the environment. It has been found that organisations 

that implement these principles are more committed to the community and environmental responsibility 

(Sustainable Development Goals Nepal, 2023).   The authentic features of Nepalese Buddhist culture as a 

competitive edge in the global markets that are gaining more importance to the corporate social 

responsibility and ethics as a business can also be exploited by international trade and international 

investment policies (Trade and Export Promotion Center, 2023). 

Conclusion 

The adoption of the Buddhist principles in Nepalese management is a revival of the culture as well as an 

indication of the proactive response to the modern organisational issues. Studies show that compassion, 
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mindfulness and non-attachment can be realised in the contemporary management system to realise 

tangible result in employee well-being, organisational performance and leadership performance.   

The reviewed evidence shows that the strategies are especially useful in dealing with such 

challenges that are unique to the Nepalese organisational context: hierarchical inflexibility, 

communication issues involving intercultural differences, and the barriers to succession planning and the 

stress-related productivity problems. The implementation is enabled by the cultural compatibility of the 

Buddhist principles with the wider Nepalese ideals and the empirical evidence gives credibility to the 

business-oriented stakeholders.   

Nevertheless to implement it successfully demands advanced knowledge that does not lead to 

surface technique adoption as well as cultural appropriation. Organisations should ensure that they 

undertake the whole integration and not partial application of the Buddhist principles so that, the changes 

in the systems take the form of systemic changes and not the superficial changes. The danger of spiritual 

bypassing, the ability to think about the problems, rather than to structure them, requires constant 

attention and professional leadership.   

Future studies could include the more sector-specific usage, long-term sustainability 

considerations, and incorporation with the new technology and international business processes. 

Culturally based training programmes, certification standards and frameworks of policies should be 

developed to speed up the adoption and be authentic and productive.   

Most importantly, however, the accumulating evidence is an indication that Buddhist-inspired 

management is more than just a cultural phenomenon but also is an advanced human resource 

development strategy that plays a role in solving the underlying challenges affecting organisations around 

the world. With Nepal still going through the economic development process, blending old wisdom and 

modern management science presents competitive advantages that are unique as well as respecting the 

cultural heritage and enhancing human prosperity.   

The implication does not just stop at the individual organisations but also at the transformation of 

the society. Provided that the Nepalese business community can show that the compassionate, mindful, 

and non-attached managerial practices bring about better results, this model may impact the global 

business culture as well as help Nepal grow economically and preserve its culture. The interplay between 

empirical studies and contemplative wisdom offers an opportunity to have organisational systems that 

contribute to the economic prosperity of Nepal and the well-being of human beings in the specific cultural 

background. 
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