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AT FF UM ik TS T8 a1 IIAT @R FA
T TG | IHY, g, ST St
IES Il a1 I=d JAT TR g1 aera
R TRFANT gIRTe gol dfa fasrr afmar
TS faere T IEtea Tl gt e 9@
TS foer A A9E F FEEAH IHAAT R
AFSTH! [qHIIaTs FHT IHES | AT ARRH! SHATAT
g (Sum total of work related experiences
throughout a personal life)l =@,  afd
forepTereT Safchepl ST JISHTIY JTeT T, Hraiarerr

R g faeeEr frear @ree Tes (Kafle,
Adhikari, & Thapa, 2011)| @fd 3Th FHSI
ITH 3 A god TR At feaeeiie uro Wy
Staa Rren e, foorw glreror 3 arfaw snfesr
HIGHATE INee MR TaT FRIHI ST ST
g, 9% 3 &HAT TANT ARAT Jra gH T
IF | e Taeataemaadr R [t dgar
UTEATIRES UTT SATHAT NASTATCHS FTqTHTeh! TART 1T
Al gEHT gAY T [@rTaS @ feAfe g
foerre! e a7 Fermar RMET faxataaea T 9
TG T IAA/INETA SNATHT Pfged T FT
o7 I T FRAA



Fra TaHRIcT WIS TaIITIT JFaad TaTe!
AE THAT TTed| I INEEH IEATT FE
FIAY AR T Fag X AT [Fgafaareraars
FIA FEET TF J95 ? I GRAT I AT
SR TRISE (Branson, 1087) | @ 3 fasrr
Fad IES S A A A9E fygafaememe
JeTR & U AUBIA TIS TTEATIHETE SR
Tyt STt TRNS | I faeNre T ST
F foeataemaaaT sk MeATIREAg AR,
IS, AEH Teagsd! e TR 99 Il
T AT TRISA AMEERY TR 9T+ R fqgataaneas!
TR lg MRS % IART T &l (William, &
Davis, 1993) | I TH&RIel YreaTIdgars Ao
JeH 9G TEW T, T4 FACIEEH AEAT TH
IqA FAIR YEE TRG | FHAE, NSt q9m
forgafoameaars srmfs FesT W FTeATIwHATS
RERICEECRICRE IS CA TR L R U]
fastelier & = ARG ™, I FERTSR
AURAT RIBT T ST HAAT fogaigarade
& & smaes B

R e SIft s gawad

afq foerer =il SHaTAT JASTIRN 9T T4,
FRATA X 9L RTFHaRT SR gerHT Paerar e
Jor fTFET } SRR 3 gaTh IHT far
T AYGT gt A FEs X WA @71 I fae
STHHAT ATHN YERAT AU Fas! i faerr A
FqAT €| faeafaameaar gaer R gwEd S
gTeaTae e [ @I HIH, 9ah! RTeaRr qor
AT AT T3 T qT TR A T e
¥ g [ e T Jag| gra ShAT HE
T grearaes R faafaamera A= AgTaqul Feorre
TTHE AT IGHAT A=A T Tl JATTHES
foryataaTeaauia SUREEN, &7 STaa® Sl el
AT ATGCHT T SIS I [ g 99,
T 7 fyataemema qfa foemr Iw=dt oot
FNRES f§U quiv afs weamaed awers arar
TRH GUSHT Tl JTAAHT I & IE & |
qreATIE e SIfae gaT TRar afv faea faamerger
ga fopRe R feud w9 IS YA 9
RdF o1 STl

[ERCERCECIERICRE I EETSE Al [SREEa K]

freataareaas ga faeRe amT smaas e
gae T, et feo, aifers qar faerRre srishaes!
R fRae wEEl I ¥ fygafammeras
FRRT TEATIREES  TeATIT FE AT
FRTEETA FE IR S, 9 TS
A TR IHad HHAT ATH o qad TIH!
gite T, fagafqaraalq T@iia g1 3 dnaHere
et AT, JYelrs FFERAT IATH FAN T I€T |
F TP TS IAEHT I faeme qofar il
T IR | a9 i faerRrsTaiT greaTde, FrE
R frgafareae -1 ar<are dnee 1. q A
SfcAtgd Jacd! AT TAT FIAGID! AT
T4 9dg (Mukhopadhyay, 2005)1 1. fa. @
A IARMTEATS &1 & A Ade e A
JATISRT g |

WHIHEEOTS JTERD T SUHNEH

ST AT ARG AR a9 IH0T AR
TiFAT AW, NIH ATLGRAT ST AAST A
fergaferamerar gredders I e e T
freaR wowT Rremer smaeTear udwl fawme R
grafrer &=AT 9UH! AT RS FHTT frem
AT 9 WP T q9d A AR T TR
Argenfee Rrerrer feaft F sifawr faeerg a7 fesft o
A RIS AR AT, FFar, I JoAT 97
AT ATy T THATIERS ATEAA IS @A
ferer erfaer T wfpTa T safmer wmwT afved,
TR, BFAT IR SHE H- AFIET TErs
AT AR SR i fqerr T 9i IfepaT | =T
FERATAT Ieeas 99 RIETHl AR Iaa |
@ . o, 1 kg =fmard sralke qor aga
3o F9aTe FR=R I Rrew gfeer T sERR fag
G| ARG SIAT MR=R RIEATH! 3EwR, AT,
e, AR, TAR, HRATEI, AR ATegHATE
TH A A AT SIAT AT HFIT TR
a1 Aifrear Rrem (Further education), dmfe,
FHTIATAT, FREAATCHE HIAHH ATGH! ATHIATE
Rrem ge T Aieg | AW Ty fryataemerad T
FRRT  TrAIFERATs  AEAISAT  HTAR T
Ifeelad IUTIES AThT Tl JIRI STEITaiS
T s (UNESCO, 1082) :
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Role of Professors

Role of Campus Chief

| Role of TU

1. Self assist personal preference,
interest abilities and vlaues.

2. Observe indoor & outdoor
possibilities

1. Provide information regarding the
campus's need & possibilities

2. Determine possibilitiesand talents.

3. Evaluate concrete goals employee's

Provide career new model.

2. Provide training in career
development, plan.

3. Provide  skills

=

training

2. Observe indoor & outdoor
possibilities

3. Analyze career option.

4. Divide on development objectives
and needs.

5. Develop knowledge, skills and
abilities.

6. Plan  activities
development.

for  career

2. Determine possibilities and talents.
3. Evaluate concrete goals employee's

development ~ potentials &
achievement.

4. Update the employee's career
development plan.

5. Match individual and organizational
needs.

6. Counsel, train, direct, mentor and
provide support to professors

3. Analyze career option. development ~ potentials ~ &| programs and professional
4. Divide on development objectives|  achievement. direction.
and needs. 4. Update the employee's career|4. Provide counseling for career
5. Develop knowledge, skills and| development plan. develolpment &retirement.
abilities. 5. Match individual and |5. Evaluateachievement.
6. Plan  activities for  career| organizational needs. 6. Provide career planning
development. 6. Counsel, train, direct, mentor and model.
provide support to professors
1. Self assist personal preference, |1 Provide information regarding the | Provide career new model.
interest abilities and vlaues. campus's need & possibilities Provide training in career

development, plan.

Provide skills training programs
and professional direction.
Provide counseling for career
develolpment &retirement.

Evaluate achievement.
Provide career planning model.

Figure: Pre-condition of career development

®) QAP afed

(Inservice training)

forgafaamesa FRRT yredHaE ATRIRE FIAT
FE TH srAfAET F AT afew o ol
LT A JTEATIRATS AT T I Faigd
FAYT 99 FF qA A9 A T Ieer@Arg
RN NG| H.fa AT qreEswH aRkedd  woE
I g1 siffEeRT qifed w1 9 a9 a9
fpferwer arfaves &1

@) UF UAH P T

(Newsletter and journals)

EERELIECIIRE EEEC I T LU D CO I
TV TAIHE  IEeArs FHAAIS e
IqEr 9 feoA I SHaged favataaraaet
qifq, arear TG SRS S, IRedr

TTEe! SRAT ToRgT TAT STAATTHAS A TS |
faeafaameas a1 Jeeie faeme wwE,
USASRA AT AI-AAT @S R FIEAAHAS
THEEH TRAT (FIATTHS AR RIS | B,
for sra=eTaer TR B e qur Ar<tEs
TAYTNPT qaT A8 3T AAGTH THTTHTASIHT
Iyt g7 w9 i srarrae fafrer freraer
M&I STHAETHT o IHMTT T T & STl JI<q
T AT IS YTeATIFETATS Jgoral & |

M) F=IRE AR, B%e ¥ HRIEIST

(Internal seminar, discussion and workshops)

fqafoamemsr Ahg sST R a9
fpfaaer FrhAeed  ARthesdrE Ted o
IMEd SIATE IRII, &THAI, TaHTe! [qHrr Tr
ATRATE ARATIH STATATIS T HETIIU AGANT




LIS (R R B AP E o A CRE I R IR
FERT fafr=T qEa HTeaTasieT SuET gard
JAT HHARIP! [HRAT IeaE@AIg IgdNT &g |
AT AR ARIIar o=, d9E g6 R
IS Fereael IRd faemr g1 B faar &
TAMEIHT IEEATAT Fead AleaAss AR,
TARA R PRAACES AMed hdd T AEE
T Il & |

) QORI G GHeT

(Professional conference)

YINTT JAT  IEAS [ aoETe T T hRiRG
JTEATISheNTS INTTd B (6 T ATTPRAT IqHTT

[ERCERCECIERICRE I EETSE Al [SREEa K]

SURAT I fomreT a9 FRERT gaE T 9EE
(Bernardin, 2005) T I faarea! SRHAAS
TR da feuar 3 :

%) g§d BT AEATTS

(Fast track professors)

foreataaraa™ FRERT YreaTad S g faerieT
At fyeataameraar smusr ger fodes F g@
el AT | I ANIGT WTEATIHESs Sl
gfa eI savR®T IqUIRT T AT T
fremg  fovafaememer affpar arT (Stars of
organization) &I AT FHT Fer=ror TR | 1. foer
JHIAT 7 IAT ITEIHT TR dfg=rT T Iraa

YRR R FAHRIAT I§ANT A | el AT
JAT N Ui greagedrs MReR Rrem 9w

Al M, ARG X FARI Seee!
IR T aEeR feq 9dwl wMula REER

T HE@qU e B Jary B o A g
T S=1Re JAT ASTIaed IHT FHAATeSd def
T ATTHT A I AR IASTATTS ATHVSTH] HIRUT
ITEATIHESH! T TRATH I Taa T a5 |

) gaTEr REr
(Correspondence course)

RS ATTHATE FFaved RTFIRHT JaTTaiRa
AT =T T¥epT AT STaeTF ATHAES STHAT T
TS R JFAET FTFRIHAT 7 WBR AP ITeE
RN FegdT T Fw| B AT ghe, geeRe
ATha TeeR Rrerars PeETee AeaetT et
FATHT ST AT IT T Afepa |

ORI WES UENTseerR g oM
PRIHA

fgeafaameramr kT IS UTEAIFES  YHH]
g, FIe! AT g TTAT R (TP Rz
FAAH Gl e, WA FRl g faerta
fiferm e oA 9aaE uee i frerme
FRIFAG INMEd IS I | fogataemeraan
Aigen, sfoa, dATIRT TETEENT ATARE
FUAT (BTG a1 SHETHAT TUH TATTHEEATS
=1 @ i T SRR =@ SN a
FAH! Iha [TERH FRHAC JHA  AADBHI
JTATTHESEATE IHIESHh  ATTLTBAT qAT  IreTeh

TN IIEEH! TATASH! @ISl T4 qoh &4 fa
gdg Brfaa framihr et & adute
Y Y sregae foer 3 g wweremy faer Sueed
RIS | T T T I TABTANT IJwarvara
ISIH SIH! HHATA, AT HETET R fogad
foaTe™ e AART Sfie I9aTe SWERT T
TG IqA & Alchells ATAEMCHS  HIAAT
IART FART FEd T

Fd TIGETe UTATaS gAHT AT faeraHr B.fa.dam
ANT- R0%R)A Meprerdr faamg==r Brfg. a1 ax
T AIAT YT RTeor AReATaTe ARt fasgEr
JIH ST FaeRR U I I fasgEr
famarifr Iurlt gt qar Br.fa. a1 a=raTe A=
gt fergafeamerar e 0 a9 qegaE FTHa
SAey faemaify Ul g Uty S Y
Y FAMT TP FTHT §I91  FALH AT
srerar Br.fa. a1 a=raTe AvTar gt Rreror Remare
Iratera fawger fgi ST AraerR I
Jrafera fawemT faemariy Iuredt g qor Br.fa.
T IYATe AT YT freataemer AT S 4R
Y UGS AT STIHEY Tqamanig IuTem ITf T
qfg HITAT Y T ST TRePT ATHA T | 3727
Prqee fagafaaraa a1 a9are AradT gr et
ImETe g faveAr SR g St
HaHRR I X JwEtad faweAr fammanin
It T TR It g sTaRItad ST erHT
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FHRIAT 90 FT TGEE TR TR TII TG
e

T F WE yreAgssr ann iy a1 ggEme
AT U Rierwr ARemate qeatad  fasgEr
JIH ST FaeRR U I I fasgEr
famarifr Iurlt gt qar Br.fa. a1 a=raTe A=
gT fergataeTerd AT HHHT & 99 9EYe! FHT
STAe Ty IuTet greq TRufs; HiAT ¥ a¥
FAT TR e 9 | srorar .fq, a1 a<are
AT U Rierwr ARemate qeatad  fasgEr
fgdi S EaeR I X JFatwra fawer
famarifr Iurlt gt qar Br.fa. a1 a=raTe A=
Bl ERCRE EREIE B IR HICREIE P R TS Ll
90 I TRIYHT A SIgHeY foamamRiy IuTey ey
TRUfE FET ¥ a¥ eI TR AT T
T TeG | F9aT BreEe fagatagataemey a1 a9dre
AT U Rierwr ARemate qeatad  fasgEr
FHRIHAT T S FaeaR I I Jeat-ad
T fammaTiiy Iuredt g T IFateaa fawaer
FRINGA SATHT HRIAT ¥ T ATES  FHIA
TRE TATE g MAHT ATIH e Jg(IEATTH
T gFg . f4. a1 T, 0%R) | TR F
FRR AT FRIRT JTATTHES (99 AR Gl
graaiiTareT fafea aeremr Ifa Y ge=ma IW(
TS T1hl dTNT IFarad [quas TedIRIe,
FREMRAS a1 TeHu, JErad  [aaae!
FTRETHS FTqaed, Fa TS aF
R IR o TR AHAA, W HEF AT TR
FTdT JaRTel a1 I G oo TRH G| TARIT
F oA A Hia TSR AUHTH_ ASH
R I BT

afgeett IwawT TR Brfa. @1 R anw 3 waw
TEATIHESS AT Jecirgd Ad TBRAT -1 TRATAN
THTE F AT ™R 9l gRRATaTE SIS
TGS HRUG TPMNGR ATAST HRA  HAATE
F aisad WUH BF WY AOGT BIRA 6T
TEATIGhESesH I T auawRAT 9i Br.fa. Jar
STINTS ST=Taidt [l [T aTgATHT SfTeraret el
T ST &I 6T ATTATI STFHTT QR PRI 52
JTE BR i ared FYaH T

@) FRDT greagdHee
(Entrenched Professiors)

fergafeemer T FrRRa readEEs I I fasrre
aifr IfRT weAr @t gda) SHEs Miew
syare afve Sifaemeiaarg 73t yrafhear TR
FARATTHT ¥ TP oA I AT ITATIRT
TESt YA gAHA g TG TANIT e
ARG TAT TGS FIHT F A ST==AT forg
IIRITHT T faaigareras TR JTeATIehers
Fha faea a9 sEwR g T H.fa.a SHeea
Fraar wrmel few, foeatoememmr gv e
yaer fe ST FREA ARG SHeeard i
foprufs SwIfed s e Tdwl Brfaa R0v¥g
F FTAAFRIAT I fagatqaraad FRRA I
IR JTEATIHATS, Jaq: AT TR o |

) UgEIe SIBRYTIOR FdHT

(Out placement programs)

foeafaemeg @\ IHISEH HE TRET
TATIFETATE ARG JAT AT FIaTe qRAe
I Sgedl FqAG Fee  (Share their
feelings) T4 ITeq e I forgafeemeae
e e wdgl IEwers A ISR Freit
T ah AT JAT IR [T RIS IES |
Iqd @AY HGH qAl A 91 e
qUHT JEATIHATS  SAhITd SIAT  ATCHITIATRT
TS FEANT TS | I FAFHAAE IAEIATS
FAHTAATEH] FHIA @A FH farq— @rera
T * FaTes e A TS|

g) Ty UEAUBSTE BB

(Programs for new professors)

T ST AR R IEH AT A RSB Tagas
TTEATIFEEATS [T T (ST PIRIHH FFaa T
AERUE T geas AHASSERT RIS
UG S T IAEEH, T, AN, to, JAEH
AT AT AU, IAETAg R fereprareer
FIRRHT TRAT AFH RIS T3] 0%3/083
FI A TASTRIAT TLAT IERAT TR AT
TRIST 97 AN @R AR ST1% I
JGF ANTATE IR Te qepliard gamTA= e



IS FHIERTAT 360 ST AT reaTaahers &
FRR TR Y| IT ST &R &1 800 7T Fig
TR G ARAT F=T faualRa gaer e RO
sfeer afw ot yreaTawes ufd Br. fa. geirerdes
IFRIAS G, SAeeH! I fa™r T el fawa
T JaTy Sfeer i staTaeaTT STaTRT Rt 9t
eI ITHT el AYH! RTFIAGIAT PRI FaATAT
et T It faw = fosig g g O s
Ao ST Fregse BRareaar B f1. qaifrerdes
ING ACHN T AR A IR AR G
“Brid sRTaEr FE RTEEas e qge
geHT =R Jarr fgie T fafg 069037
T SeFHH AIGTATS F.19. PRGN TRIATEH!
FATT 3019/9/30 T Fodel JTT T X AN FTAR
T RT MU W& G” (Office of the Vice
Chancellor, Tribhuvan University, 2014) |

) Rer 3y aOr GBI UNHT AEATIHOTE
LoD

(Program for late career and retirement),

frafoareraa kg I yreaTIeEsHT 7, AT
aHaT IAE fHEAS §eF, HoRawd Il gra
forerr THaTT €371 FF! deplet I TN TS
A HUS A IHT ANG | (aataareded A
oI qfa faeN Taus gradeeeds a9
gha faerre i fog e B fa o faraen
0 Y I RF IU-TAIHATS J§-HEATIF I
AG-ITEAIHATE JTEATITHHT agal el T | Al
JHIAH FEART RR A foam AW srarebrar
qTYHT JTEATIHEEETS (A aTerd JTRdT TR ST |
Iresarg fafe=1 sRsRHEAT A= T, IEE
T TAT 3 AT JAeT g9 T qh [qgaraarerde
g fa ads)

q) HAlewl, HiAT<gd T SUTST TYHT
UreITg B BT SIf BrRIZHH

(Programs for women, minorities and

professors with disabilities)

fayataaTead Jra [T & =T 99 arad
JHGHLE HIaqg FeATHes d foabry qeedr
TR AR IMRAT. A HIIT GEATIREE i

[ERCERCECIERICRE I EETSE Al [SREEa K]

e IR d9 I T AYAT 9 ERR
T g FAA sEwR qrgR 9t fafay FRor
THETE IS I+ FIqLa gTieer T4 AfehRaehl ga |
freafoaraaa @ afvg g R
INEEH  FEAIHAT qA Fe F[IARST 9
gfa eI FrsRT JHEe T4 9ég (UNESCO,
1982) | SIS i farerre! g AT
f&7 @R (Equal chance to participation)
A feR 2T ITE AhE ATEARAT ™

giae i aree I e (Opportunity to
participation and get benefit through social

justice) 9 SEEAR YEM T Tes (Rao,
1901) | forTaent fafa=1 s qom SeATTshAAT
&R TATIFES ST TAIY X Tl FSATHT AR
AT AT ITHH T faers Stua ggETe
i famIe! FRITHHAT FEHNTIAAT TRIST T B,
for. o e fawepr B

TRAT ST TEaTe (oo Jarers Famaeft
FATST Goell FTATATGRT It g Tawed ¥y, Jiaqerd
TEATE GEATR TFATS O FId AR Afgern 33
gfqera,  srfeait/ Seenta % gfaera,FEey R
gfaera,afea  gfaera, s Y« gfaea, Rrafege
g ¥ giaerd "R S SHREARES fe=rar A
FETge JiaRadt TRIST AU B g | refeusr
8 IS TS, FIABIC, SASRBIE, SIAT, THTE,
IR, Y} I Sieemgs IwTae TRy &1 B
for Jar ST 9 J9ers, QU e TR
T TAMr 0%R AT IT-YTATIHH AT FYHN Fell
fosToT o9 wwfg F gt e wIH T
STfEarRT Jo7 TSI AHge! araAr Bria, e
IMNTA favar o aeigeR @bt Rer P
ey Ot fasTIeT STaEEarE SAET BRHE RIY
i @ fafaa aRier g fa I S |

®) AEIIUSST TR Tl MBS BB

(Programs for professor's spouses and parents)

foreafaareraar wrfva yeaTasesard iy fasme
T HAAEE [ER I EATE HEE JATEd
AT YD I STTARIA TRAT g I @feq
JaF Afear IEeT ShedR faeee
TR AT SATHHATADB TS it (e Fvardl SR
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JAT THHT RIZEH IRAT I gad | “Br 4 @r
YredTqes T HRP GRER HqH IEH" T
THATE FRIGRT T4 AT TEAIHAT I eedhl
I QAT ARTATIRATS A IR [IBRIBT BRIHA
g1 USG| FUF FIAT IRIAMNNG T JaT ST
FIATHA TUH GUSHI SAGEH Saqd AT
gra faemer sEwR AYar 9t faxataereaa
JTEATTSH IHMET & FoT |

freed

g foer el @daa gElg AE T9E
CREIEBICPEIIIC SR L | B e E S
JTEATIHATS STHRAT TS ST TRISS | fehel
JRAT AT SEaTHR - T8 RS HAST
Fratved e, PRaTearT 91 A9 sfe giaHr
ITHeTSH Tl aeataeTaad g faeR JFr
T aNRES fq¢ Qi afs greardee awers
FRAT TR FUSHT T ATAATHT T ETel AT &7 |
qeATIEA e JA TRaAT gi faeafammerger
gra fopRe R faud w9 IS YA 9T
fRds T Wy faeafaearea 3 yrams 3
T AT TAN & S G| fagafaameras 9
EATIHATE USe I fasmrer FrHe AR ge,
Higen, aferd, AHTHT TEATIHES A AARE
FUAT BT a7 SRILTHAT HYHT JTEATTHEEATS
ST AT FTereh! i[RIt Hrd=h faq o)

Prqas foreafoaraaa! o 09& ITAT wYAT
afr Brfadar smimer Ramer Brfagm j0ke
FHITH 0% JrerAT A1 7471 H.fo. 3 Iuegardedt
IRE FARTHA W\ T AT B.f9.3a1 TRt
e IIHT JATAH 0% W&l q A H{IYS Jere
e FaT g9E Ew MEe woar e R
ST IHT ARG A THE JAH! AATEL, TERT TIRHAT
af &R 7 afeue g fafea 3 sraatater Hi=a
AIIGUE AR A IBRAT FTel TR qTaiT =RH
FIAT JSTGE qAEae IRT AR I AT
=T B A7, BAE T4 Yaiqel 99 9gah! @l
SIITEATIE JAT FHARIG Gl T HAAT fanad
TR I GO AT g, IR
TAETUHT S SAAHAT g4 q9T Sardt
FA AACHTAT UG JIRIRIAT HH  ART

a1 AT TR AR G| iy foreatarameras:
SUEAIT a1 FATSd JiaRayt T 2Rk T A
AR (AR 9@ I 9IT T 97 AT FRB!
e TET| IS TEmEars (Lataarea T g
fosrar e T4 a7vh 9 gAfed AT aRIRES
ST =R JASTATE FANT X T ANTIUSTH!
FRITS JHT JTEATTHES TAIT AT S A TelTd
JAT EHET A HIgSH! ETelHeTel § Saa &l
i faeRmT TR IS TS qig AN a9
eI

T grfiEs
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